Charakteristika predkladaného vystupu tvorivej ¢innosti /

Characteristics of the submitted research/ artistic/other output

Tlacivo VTC sluZi na predkladanie vystupov tvorivej ¢innosti podla metodiky hodnotenia tvorivych ¢innosti (¢ast' V. Metodiky na vyhodnocovanie Standardov) / The
form is used to submit the research/artistic/other outputs according to the evaluation methodology of research/artistic/other activities (part V. The Methodology

for Standards Evaluation).

ID konania/ID of the procedure: *

Kéd VTC/Code of the research/artistic/other output
(RAOO):!

OCAL1. Priezvisko hodnotenej osoby / Surname awarded to the Kilikova
assessed person 2
OCA2. Meno hodnotenej osoby / Name awarded to the assessed | Maria

person 2

OCA3. Tituly hodnotenej osoby / Degrees awarded to the
assessed person 2

prof. PhDr., PhD. MPH

OCA4. Hyperlink na zdznam osoby v Registri zamestnancov
vysokych $kél / Hyperlink to the entry of the person in the
Register of university staff 3

https://www.portalvs.sk/regzam/detail/29307

OCAGS. Oblast posudzovania / Area of assessment *

Osetrovatel'stvo L.stuperi/ Nursing I.degree

OCA®6. Kategoria vystupu tvorivej ¢innosti / Category of the
research/ artistic/other output

Vyber zo 6 mozZnosti (pozri Vysvetlivky k polozke OCA6) / Choice
from 6 options (see Explanations for OCA6).

vedecky vystup / scientific outpu

Typologia organizacnej kultury vo vybranych zdravotnickych zariadeniach/ Typology
of organizational culture in selected healthcare facilities.

OCA7. Rok vydania vystupu tvorivej ¢innosti / Year of publication 2024
of the research/artistic/other output
OCAS8. ID zdznamu v CREPC alebo CREUC (ak je) / ID of the
record in the Central Registry of Publication Activity (CRPA) or
the Central Registry of Artistic Activity (CRAA) ®
OCA9. Hyperlink na zaznam v CREPC alebo CREUC / Hyperlink to
the record in CRPA or CRAA ©
OCA10. Hyperlink na zdznam v inom verejne pristupnom
registri, katalégu vystupov tvorivych ¢innosti / Hyperlink to
the record in another publicly accessible register,
catalogue of research/ artistic/other outputs ’
1 b OCA11. Charakteristika vystupu vo formate
g bibliografického zdznamu CREPC alebo CREUC, ak vystup
nie je vo verejne pristupnom registri alebo katalégu
g vstupov / Characteristics of the output in the format of
0§ the CRPA or the CRAA bibliographic record, if the output is
4 not available in a publicly accessible register or catalogue
q of outputs
ki V3

OCA12. Typ vystupu (ak nie je vystup registrovany v CREPC
alebo CREUC) / Type of the output (if the output is not
registered in CRPA or CRAA)

Vyber zo 67 moznosti (pozri Vysvetlivky k polozke OCA12) /
Choice from 67 options (see Explanations for OCA12).

+
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OCA13. Hyperlink na stranku, na ktorej je vystup
spristupneny (Uplny text, ina dokumentdcia a podobne) /
Hyperlink to the webpage where the output is available
(full text, other documentation, etc.)

£ il

https://prohuman.sk/osetrovatelstvo/typologia-organizacnej-kultury-vo-vybranych-
zdravotnickych-zariadeniach.

OCA14. Charakteristika autorského vkladu / Characteristics
of the author's contribution

Charakteristika vystupu, ktory nie je registrovany v CREPC alebo CREUC / Characteristics

podiel autora Kilikova 95 %/ author's contribution Kilikova 95%
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OCA15. Anotacia vystupu s kontextovymi informaciami
tykajucimi sa opisu tvorivého procesu a obsahu tvorivej
¢innosti a pod. / Annotation of the output with contextual
information concerning the description of creative process
and the content of the research/artistic/other activity, etc.
8Rozsah do 200 slov v slovenskom jazyku / Range up to 200
words in SlovakRozsah do 200 slov v anglickom jazyku /
Range up to 200 words in English

Organiza¢na kultiru je subor zakladnych hodnét, predpokladov, postojov a noriem
spravania sa Clenov danej organizacie. Povazuje sa za zdklad formovania klimy v
organizacii, ktora je jej dosledkom. V organizacnej klime mézeme vnimat o sa deje,
ale organiza¢na kultira nam hovori, preco sa to deje. Z toho dévodu je organizaéna
kultara charakterizovana ako pri¢ina, ktora kauzalne ovplyviiuje organiza¢nt klimu.
Ciel: Identifikovat’ existujiici typ organizacnej kultiry vo vybranych zdravotnickych
zariadeniach.

Subor a metodika: Prieskumu sa zicastnilo (n=168) sestier z troch zdravotnickych
zariadeni. Prieskum sme uskuto¢nili od maja do juna 2022. Nastroj na hodnotenie
organizacnej kultiry bol dotaznik Organizational Culture Assessment Instrument
(OCAI). Vysledky boli analyzované pomocou Cronbachovho o koeficientu s odhadom
95% intervalu spol’ahlivosti.

Z vysledkov nam vyplynulo, ze v $tatnych zariadeniach dominuje hierarchicky typ
organiza¢nej kultry a sestry signalizuju potrebu zmeny. V nestatnych zdravotnickych
zariadeniach je synergia medzi klanovou, trhovou a adhokratickou organiza¢nou
kultarou. Preferovanou bola kultira klanova.

OCA16. Anotacia vystupu v anglickom jazyku / Annotation of the
output in English °Rozsah do 200 slov / Range up to 200 words

Organizational culture is a set of basic values, assumptions, attitudes and behavioral
norms of members of a given organization. It is considered to be a basis of the formation
of the organizational climate in the organization. In the organizational climate, we can
perceive what is happening, but the organizational culture tells us why it is happening.
For that reason, organizational culture is characterized as a cause that causally affects
the organizational climate.

Objective: To identify the existing type of organizational culture in selected medical
facilities.

The sample and methodology: Alltogether 168 nurses fro three medical facilities
participated in the survey from May to June 2022. The organizational culture assessment
tool was the Organizational Culture Assessment Instrument (OCAI). The results were
analyzed using Cronbach's a coefficient with an estimated 95% confidence interval.
Results: The results showed that in state facilities dominate hierarchical type of
organizational culture and nurses signal the need for change. In non-state health
facilities, there is a synergy between clan, market and adhocratic organizational culture.
Clan culture was preferred.

OCA17. Zoznam najviac 5 najvyznamnejsich ohlasov na vystup /
List of maximum 5 most significant citations corresponding to
the output

Rozsah do 200 slov / Range up to 200 words

HULKOVA, V. 2024. Vyhodnotenie splnenia minimalnych
poziadaviek na interny systém hodnotenia bezpeénosti pacienta
v oblasti bezpecnej komunikécie vo vybranych ustavnych
zdravotnickych zariadeniach. In Prohuman, [online]. 17.11.2024.
s. 79. ISSN 1338-1415. Dostupné na :

https://prohuman.sk/files/Hulkov%C3%A1.2024Genera%C4%8Dn%C3%A 1diverzita-
v-0%C5%A 1etrovate%C4%BEstve.pdf.

OCA18. Charakteristika dopadu vystupu na spolocensko-
hospodarsku prax / Characteristics of the output's impact on
socio-economic practice

Rozsah do 200 slov v slovenskom jazyku / Range up to 200 words
in Slovak

Rozsah do 200 slov v anglickom jazyku / Range up to 200 words
in English

Manazérska kultura ako mentalny model riadenia determinuje interpersonalne vztahy
a dosiahnutie strategickych cielov organizacie. Predurcuje mieru jej ispeSnosti v
konkuren¢nom prostredi. Z uvedenych dévodov povazujeme za dolezité analyzovat’
typy organiza¢nych kultur a eliminovat’ potencialne rizika, ktoré znizuju konkurencie
schopnost’ a perspektivy zdravotnickeho zariadenia, ako organizacie s nevyjasnenou
organiza¢nou kultirou. Managment culture as a mental model of management
determines interpersonal relationships and the achievement of the organization's
strategic goals. It determines the degree of its success in a competitive environment.
For the stated reasons, we consider it important to analyze the types of organizational
cultures and eliminate potential risks that reduce the competitiveness and prospects of
a healthcare facility, as an organization with an unclear organizational culture.

OCA19. Charakteristika dopadu vystupu a suvisiacich aktivit na
vzdelavaci proces / Characteristics of the output and related
activities' impact on the educational process

Rozsah do 200 slov v slovenskom jazyku / Range up to 200 words
in Slovak

Rozsah do 200 slov v anglickom jazyku / Range up to 200 words
in English

Dielo ma dopad na zmenu ucebného planu a sylabusu predmetu ManaZment v oSetrovatelstve.
The work has an impact on changing the curriculum and syllabus of the Nursing Management
course.
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